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	Organisation
Warrington and Halton Teaching Hospitals NHS Foundation Trust 
Location
Warrington Hospital, Lovely Lane, Warrington, Cheshire, WA5 1QC 
Salary 
Band 5 (£28,408 raising in increments to £34,580)


	Locations
Warrington Hospital 
Halton Hospital 



	Line Manager Val Doyle  


	Organisation and Role Description

The Trust comprises two acute care hospitals across two sites, Warrington Hospital and Halton Hospital.  Halton Hospital is in Runcorn which also includes the Captain Sir Tom Moore Building.  The hospital sites are 8 miles apart. 

Some facts about the Trust from 2024/25:
· Serves a population of 330,000 across both Halton and Warrington Boroughs
· Employs around 5,000 staff comprising 79 nationalities
· Delivered 2,448 babies
· Delivered 59,581 procedures and stays
· Delivered 101,127 individual new outpatient appointments
· Operated 741 beds
· Provided 126,415 episodes of emergency care
· Had an annual turnover of £365.1 million 

The Trust is part of the Cheshire and Merseyside Integrated Care System, and we are working on an Integration agenda with Bridgewater community NHS Trust. 

The Estates and Facilities Team comprises of 328 wte staff covering Hard FM, soft FM, capital projects, security and Car Parking. 

The post is based at Warrington Hospital and at times the Halton site and the role will be to support the hard FM operational team and capital projects to delivering compliant fit for purpose estates and facilities management that supports the Trust in the delivery of patient care and this will involve liaising with services users/key stakeholders.

The team is involved in several exciting capital projects which includes the development of clinical diagnostic Centre, an elective hub via on the Halton site as part of the targeted Investment Fund (TIF) and delivery of an extensive capital programme which will involve a green plan for the Trust. 
 
[bookmark: _Hlk141770343]As an Estes and Facilities Team, we really are proud to make a difference; you would be joining a fantastic team committed to delivering the best possible service to care for our patients but also a team and a Trust that will value and develop you; providing you with opportunities for a rewarding and enjoyable career.

Over the years we have achieved Team of the Year, Team of the Month, Employee of the Year and Chief Executives Award for Outstanding Leadership. Lots of our Team members have also been individually nominated for and received the Trust Value Badges (Working Together, Excellence, Inclusive, Kind, Embracing Change) and Star of the Month (more than once). 


This is an exciting opportunity for someone who thrives on challenge, is highly motivated and with the drive, enthusiasm and ability to work in a strategically challenging and rewarding healthcare environment.  

The post offers hybrid working and the Trust has a flexible working policy in place.  Additionally: 
· We have an annual ‘Thank You Awards’ event
· We like to say ‘Thank You’ via nominations for our Value Badges
· We have Chief Executive Awards for Outstanding Performance
· We have a team “Wow” award in place 

We recognise and celebrate the diversity within our workforce through the following networks
· BAME
· LGBTQA+
· Disability
· Armed Force

We recognise the importance of your health and wellbeing offering 
· Occupational Health and Wellbeing Service 
· Staff counselling
· Care First Employee Assisted Programme
· Staff Support Groups 

We have teamed up with Vivup, our health and wellbeing partner to bring you a selection of exciting benefit designed to boost your mental, physical and financial wellness (bike shop, cycle to work, lifestyle savings, gym membership, home and electronics, travel and leisure) and offer Salary Sacrifice for Lease Cars.
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